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                        JEEVIKA MINIMUM WAGES AND EQUAL WAGES CAMPAIGN 

I. The Context: 

Vimukti Trust supports the movement JEEVIKA (Jeeta Vimukti Karnataka) concerned with eradicating 
bonded labour mainly in the state of Karnataka. The bonded labour issue also involves non-payment 
of minimum wages. Along with getting justice under the Bonded Labour System (Abolition) Act, 1976 
(BLSAA), JEEVIKA has been taking up struggles for the implementation of the Minimum Wages Act, 
1948 (MWA) and the statutory minimum wages (MWs) and equal wages prescribed by the 
Government of Karnataka (GoK). GoK has prescribed MWs and Equal Wages for almost every 
occupation coming under the unorganized sector. The Karnataka Labour Commission revises these 
every year. They are Rs. 337.72 for agricultural workers for the year 2019 to 2020. 

The authorities concerned with implementing BLSAA do not take up any task under it on their own. 
The MWA is not implemented in most of the occupations in unorganized sector. 

The central government has been proposing to bring the 44 labour laws under four general codes 
dealing with wages, social security, industrial safety and welfare, and industrial relations. The Wage 
Code was passed by the Lok Sabha on July 30, 2019 and by the Rajya Sabha on August 2, 2019. 
President gave assent to it on August 8, 2019 and on the same day it was notified. The other three 
codes have been placed before the Lok Sabha and have been referred to Joint Committees of the 
Parliament for further deliberations. 

The Minimum Wages Act, the Payment of Wages Act, the Payment of Bonus Act, the Payment of 
Gratuity Act, the Equal Remuneration Act and a few others have been merged. The BLSAA has been 
retained. The new Wage Code provides that the Central Government will fix MWs for certain sectors, 
including railways and mines, while the states would be free to set MWs for any other category of 
employment. 

The code also provides for setting up of a national MW, to be known as National Floor Wage. The 
Central Government can set a separate MW for different regions or states. These measures have not 
been taken yet. 

It is expected that the laws related to social security, including the Employees' Provident Fund and 
Miscellaneous Provisions Act, Employees' State Insurance Corporation Act, Maternity Benefits Act, 
Building and Other Construction Workers Act and the Employees' Compensation Act will be merged to 
create a single social security law or code. 

Several industrial safety and welfare laws such as the Factories Act, the Mines Act and the Dock 
Workers (Safety, Health and Welfare) Act, will be merged to create a single category on industrial 
safety and welfare. The Labour Code on Industrial Relations will combine Industrial Disputes Act, 
1947, the Trade Unions Act, 1926, and the Industrial Employment (Standing Orders) Act, 1946. 
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Minimum Wages and 
Equal Wages for Women 
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II. The Issues to be Addressed: 

1. Free and rehabilitate the 425 bonded labourers, who have submitted their applications to the 
District Magistrates (DMs) concerned in June/July 2019, under the BLSAA in a time bound manner 
and regularly. 

2. Implement the MWs to all the daily workers in the unorganized sector by taking up the cause of 
1250 migrant labourers. 

3. The need for fixing MWs in all occupations in the unorganized sector according to the wages fixed 
by the 7th Pay Commission for daily labourers promised by the PM in 2018 to the Central Government 
daily labourers, i.e., Rs. 18,000 per month or Rs. 600 per day. 

4. The need for revising the standard for fixing MWs along the lines of Living Wages. 

5. The need for yearly, and not once in five years, revision of MWs according to the Consumer Price 
Index. 

6. The need for formulating and enacting a comprehensive and meaningful Social Security Code 
keeping in mind the needs of the unorganized sector workers. 

7. In the context of the new Wage Code, advocate for adopting a sound methodology to determine a 
National Floor Wage. 

8. The need for the full implementation of the MGNREGA, demanding for fixing wages under it 
according to the MWs and increase the number of work days from 100 to 200 days. 

III. Activities taken up from April 2019 to March 2020: 

1. In June and July, 425 bonded labourers were enabled to file applications to the DMs / DCs (Deputy 
Commissioners) for their release and rehabilitation (see Annex A). Efforts have been going on since 
then to bring pressures on the DMs and the SDMs (Sub Divisional Magistrates) to take action under 
the BLSAA within one month according to the mandate of the GO of GoK on May 23, 2015. Various 
SDMs are seized of the matter. There were chances that, in quite a few sub divisions, like Mysuru for 
HD taluk, Mandya for Maddur taluk and Belagavi for Bailahongala and Ramdurga taluks, the bonded 
labourers getting their Release Certificates (RCs) by August end. But the delayed yet very heavy rains 
causing floods made the officials not to give attention to the issues under the BLSAA. The efforts are 
still going on and there are all the chances that the bonded labourers will be freed soon in HD Kote, 
Maddur, Magadi, Bailahongala, Ramdurga, Chikkaballapura, Gudibande and Bagepalli taluks. The 
preliminary process of identification and reporting of 53 bonded labourers at Gram Panchayat and 
Taluk levels had been completed by July 2019, but the heavy rains from August delayed further and 
final stage of issuing RCs and rehabilitation amounts. The process was taken up by the SDM in 
February 2020.  
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                                 But instead of acting on the taluk level reports, she instituted Summary Trial 
Proceedings to determine bonded labour by calling both the landlords and the bonded labourers 
together on February 14 and then on 28. This is blatantly against the scheme of the Bonded Labour 
Act. JEEVIKA has a filed Public Interest Litigation (PIL) on this and other similar issues in 
Chikkaballapura sub division on March 18. In Maddur taluk also, the initial investigation and 
reporting at Gram Panchayat and Taluk levels of 43 bonded labourers is over. The SDM is scrutinizing 
the cases from February. The RCs are yet to be given. In Bailahongala sub division of Belagavi 
involving Bailahongala and Ramdurga taluks, the SDM has been promising to give RCs to the bonded 
labourers reported to him. In Bidar district, the SDMs of Bidar subdivision covering Bhalki and Bidar 
taluks, and of Basavakalyan sub division covering Humnabad, Basavakalyan taluks, have completed all 
processes of investigation and reporting from lower levels and their scrutiny and are planning to RCs 
to nearly 300 bonded labourers at any time. 

2. Along with bonded labourers in agriculture, it was planned to get data of about 1250 migrant 
bonded labourers in various occupations in unorganized sector. Continuous efforts were made in that 
regard. It was very difficult to collect the data for many reasons. Most of the migrant labourers are 
from north and north-eastern states not knowing the local language and the activists are not 
conversant even with Hindi. Hence it was very difficult to communicate with them directly. Further, 
the units of brick kilns, stone quarries, stone crushers and to some extent the poultry farms, where 
most of the migrant labour is employed, are closely guarded and continuously under the supervision 
of the overseers or the owners. Hence, on that count also, it is very difficult to get access to the 
facilities even. Yet efforts are continuously made to get in touch with the migrant bonded labourers 
and secure their data. 

3. The activists have put together the amounts of wages for and other details of various occupations, 
most of which are evidently much below the MWs (see Annex B). 

4. The activists also have put together detailed descriptions of the various occupations, each taluk 
taking up one or two occupations (see Annex C). They give a graphic picture of the work situation and 
different aspects of the exploitation involved in them. The occupations described so far are: Filatures 
(sericulture) in Channapatna, Silk Factories in Magadi, Ginger Cultivation in HD Kote, Brick kilns in 
Gudibande, Bagepalli, Gauribidanur, Madhugiri and Yadgiri, Poultry Farms in Gauribidanur, Dhaba 
Hotels in Yadgiri and Sheep Grazing in Bailahongala. 

5. According to our plan, applications were also to be made by the 425 bonded labourers to the 
Labour Officers (LOs) in the districts for securing benefits under the MWA. In HD taluk, the activists 
had done so last year but had found that the LO had made the Labour Inspectors (LI) to summon the 
owners to his office for inquiry without first inspecting the work facilities and determining the 
payment of wages. This had led to the owners threatening the bonded labourers and even making 
them withdraw their applications to the DMs under the BLSAA. Though this experience was shared 
during the course of the previous year, other taluks and districts had not taken note of that while 
planning for the campaigning for MWs this year.  
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                                 But the HD Kote team had decided to file applications to the LO only after securing 
the RCs to the 53 bonded labourers from the SDM. In Magadi taluk, the activists had filed 20 
applications to the DM and the LO on the same day on June 21, 2019. Before the DM acted upon the 
applications under the BLSAA, the LO had directed the LI to summon the owners for inquiry, in spite 
of the efforts of the activists advising him not to do so. This had produced the same result experienced 
in HD taluk the previous year. Yet the activists in Magadi have been able to withstand the pressures 
from the owners and are struggling to procure RCs from the SDM.  

                              The 43 bonded labourers in Maddur tauk also wanted to file applications to the LO 
within a few days after submitting the applications to the DM. But a decision was taken not to submit 
applications to the LOs simultaneously with or soon after submitting their applications to the DMs, 
and do so only after securing the RCs. Soon after getting the RCs, we intend to take up the question of 
MWS for the freed bonded labourers. Because of these experiences, the initial strategy of submitting 
applications from the daily wage labourers to Labour Officers has been changed in favour of to 
building up mass organizations in each taluks involving all the unorganized sector workers in 
collaboration with all the organizations and movements of unorganized workers and bring pressure 
on the officials concerned, the Tahsildars, the Executive Officers of the Taluk Panchayats, the Project 
Development Officers and the Secretaries of the Gram Panchayats. 

6. JEEVIKA celebrates October 25, the day of the enactment of the BLSAA, as the Bonded Labour 
System Awareness Day. As part of the MW Campaign this year, JEEVIKA decided to hold programmes 
on MWs that day. The programme was to gather together representatives from various organizations 
for unorganized sector occupations along with some workers from those occupations, hold protests in 
front of tahsildars’ or DMs’ or SDMs’ offices demanding them to implement the MWs and equal wages 
in all unorganized sector occupations under their jurisdiction, and also deliberate on the strategies for 
implementing minimum and equal wages in all unorganized sector occupations. Programmes were 
held in HD Kote, Magadi, Shidlaghatta, Gudibande and Pavagada taluks (see Annex D).  

                     In all these places different organisations came together and discussed on the strategies for 
implementing the MWs. In all places, a common platform involving all the organizations and 
movements to implement the MWs was formed. It was decided to hold a massive rally in each taluk 
bringing together as many workers from various occupations as possible and demand the law-and-
order enforcing and labour officials to enforce MWs. Similar programmes are also planned in another 
15 taluks / sdns. Various consultations for building up a common front, selecting leadership for the 
common front and planning for a mass action are going on. This was done keeping in mind that the 
implementing authorities were at the gram panchayats, taluks, dub divisions and districts and 
organizing programmes at those levels to pressurize the officials concerned would get justice to the 
daily workers. The common state level programme on MWs, planned earlier was given up and instead 
the taluk / sdn level programmes with a common front of all the unorganized sector movements and 
organizations are planned. These activities will be carried out beyond the period of the present 
project period ending in December 2019.  
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                      Different village and taluk level programmes were organized in January and February, 
2020 to urge the officials to implement minimum and equal wages and social security for workers in 
all unorganized sectors and to support the workers. 
Magadi, Channapattana, Maddur, H.D. Kote, Gudibande, Bagepalli, Gowribidanuru, Madhugiri, 
Pavagada, Bailahongala and Yadgiri.

In Gudibande Taluk, the activists decided to form Self Help Groups (SHGs) at Tilakuntahalli village of 
Varlakonda gram panchayat and in Ellodu and Ullodu gram panchayats of Kasaba Hobli for women 
working in stone crushers. Women earn just Rs. 150
Awareness generation on Minimum Wages was carried out in the gram panchaya
Ellodu and Ullodu. The workers were guided to apply for jobs under NREGA in Form

In Maddur Taluk the large number of migrant labourers is scared of their contractors and owners 
and refuses to give information about them lest they lose 
raising awareness about minimum and equal wages and trying to secure NREGA job card, health and 
basic facilities for them. They have been holding discussion among all the Labour Unions of 
unorganized sectors for organizing a strong protest at district level.

Minimum Wages and Equal Wages 
Organizations across the Taluk have participated and Protest happened about the problems
Labourers, Construction Labourers, Migrant Labourers and all other Unorganized Sectors Labourers.
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Different village and taluk level programmes were organized in January and February, 
2020 to urge the officials to implement minimum and equal wages and social security for workers in 
all unorganized sectors and to support the workers.  Such programmes wer
Magadi, Channapattana, Maddur, H.D. Kote, Gudibande, Bagepalli, Gowribidanuru, Madhugiri, 
Pavagada, Bailahongala and Yadgiri. 

, the activists decided to form Self Help Groups (SHGs) at Tilakuntahalli village of 
akonda gram panchayat and in Ellodu and Ullodu gram panchayats of Kasaba Hobli for women 

working in stone crushers. Women earn just Rs. 150-200, whereas men get Rs. 300
Awareness generation on Minimum Wages was carried out in the gram panchaya
Ellodu and Ullodu. The workers were guided to apply for jobs under NREGA in Form

the large number of migrant labourers is scared of their contractors and owners 
and refuses to give information about them lest they lose even their pathetic works. The activists are 

awareness about minimum and equal wages and trying to secure NREGA job card, health and 
basic facilities for them. They have been holding discussion among all the Labour Unions of 

ing a strong protest at district level. 

   

   
Minimum Wages and Equal Wages Road Rally at Maddur Town on 27th January, 2020
Organizations across the Taluk have participated and Protest happened about the problems
Labourers, Construction Labourers, Migrant Labourers and all other Unorganized Sectors Labourers.
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Different village and taluk level programmes were organized in January and February, 
2020 to urge the officials to implement minimum and equal wages and social security for workers in 

Such programmes were held in 11 taluks of 
Magadi, Channapattana, Maddur, H.D. Kote, Gudibande, Bagepalli, Gowribidanuru, Madhugiri, 

, the activists decided to form Self Help Groups (SHGs) at Tilakuntahalli village of 
akonda gram panchayat and in Ellodu and Ullodu gram panchayats of Kasaba Hobli for women 

200, whereas men get Rs. 300-350 per day. 
Awareness generation on Minimum Wages was carried out in the gram panchayats of Varlakonda, 
Ellodu and Ullodu. The workers were guided to apply for jobs under NREGA in Form 6. 

the large number of migrant labourers is scared of their contractors and owners 
even their pathetic works. The activists are 

awareness about minimum and equal wages and trying to secure NREGA job card, health and 
basic facilities for them. They have been holding discussion among all the Labour Unions of 

 

 
January, 2020. Different Labour 

Organizations across the Taluk have participated and Protest happened about the problems of Agriculture 
Labourers, Construction Labourers, Migrant Labourers and all other Unorganized Sectors Labourers. 
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Madhugiri Taluk 
              

Minimum Wages and Equal Wages Seminar on at Tal
Labour Organizations across the Taluk have participated and discussion happened about the problems of Agriculture 
Labourers, Construction Labourers, Migrant Labourers and all other Unorganized Sectors La
 

Gowribidanuru

Minimum Wages and Equal Wages Seminar at 
Different Labour Organizations across the Taluk have 
Labourers, Construction Labourers, Migrant Labourers and all other Unorganized Sectors Labourers.
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Madhugiri Taluk - Jeevika - Minimum Wages Program Photos

     
Minimum Wages and Equal Wages Seminar on at Taluk Panchayat Bhavan, Madhugiri Town
Labour Organizations across the Taluk have participated and discussion happened about the problems of Agriculture 
Labourers, Construction Labourers, Migrant Labourers and all other Unorganized Sectors Labourers.

Gowribidanuru Taluk - Jeevika - Minimum Wages Program Photos

      

       
Minimum Wages and Equal Wages Seminar at Dr. B. R. Ambedkar Bhavan, Gowribidanuru Town

ifferent Labour Organizations across the Taluk have participated and discussion happened about the problems of Agriculture 
Labourers, Construction Labourers, Migrant Labourers and all other Unorganized Sectors Labourers.
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Minimum Wages Program Photos 

 
Bhavan, Madhugiri Town 25th October, 2019. Different 

Labour Organizations across the Taluk have participated and discussion happened about the problems of Agriculture 
bourers. 

Minimum Wages Program Photos 

 

 
owribidanuru Town on 25th October, 2019. 

participated and discussion happened about the problems of Agriculture 
Labourers, Construction Labourers, Migrant Labourers and all other Unorganized Sectors Labourers. 
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Annex -A: The number of Bonded Labourers who have submitted Applications for their Release 
and Rehabilitation to the concerned DCs / ACs in 2019 

SN District Taluk Applications to DC/AC Date 
1. Mysuru HD Kote 40 - DC 02-06-2019 

   04 - DC 11-07-2019 
2. Mandya Madduru 31 - DC 20-06-2019 

   12 - DC 22-07-2019 
3. Ramanagara Channapattana 20 - DC 21-06-2019 

   11 - DC 23-07-2019 
4.  Magadi 20 - DC 21-06-2019 
5. Tumakuru Pavagada 32 - DC 19-07-2019 
6.  Madhugiri 24 - AC 20-07-2019 

   02 – DC + same 24 
given to AC 

24-07-2019 

7. Chikkaballapura Chikkaballapura 16 - DC 20-07-2019 
8.  Gauribidanur 08 - DC 20-07-2019 
9.  Gudibande 18 - DC 24-07-2019 
10.  Bagepally 93 - DC 19-07-2019 
11.  Shidlaghatta 59 - DC 23-07-2019 
12.  Chintamani 20 - DC 23-07-2019 
13. Yadgiri Yadgiri 05 - DC 30-07-2019 
14. Gadag Gadag 10 - DC 26-07-2019 

 Total  425  
 

Annex -B: Minimum wages in Unorganized Sectors – 2019 

Anekal Taluk: Kasaba, Sarjapura, Attibele and Jigani Hoblis 

 

 
 
 
 
 

 
 

 Men's wages Women’s wages Time 

Agriculture 350-450 250 8.30 AM To 5.30 PM 

Floriculture 300-350 250 6 AM to 6/7 AM 

Brick factory 650 400 5 AM To 6 PM 

Hollow bricks 800 - 5 AM To 5 PM 

Poultry Farm 450-500 300 8.30 AM To 5.30 PM 

Construction Workers Mason Helper’s  

wages men 

Helper’s 

wages women 

Time 

 800 450 400 8.30 AM To 5.30 PM 
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Chintamani Taluk: Chilakanerpu, Muragamalla, Ambajidurga & Munganahalli, Kaivara & Kasaba 

 Men's wages Women’s wages Time 
Agriculture 400-500 180 - 230 10 AM To 6 PM 
Brick Factory - piece rate 500-600 300 - 400 5 AM To 12.30 PM 
Poultry farm 350-400 200 - 250 5 AM To 9/10.30 PM 
Construction Workers 600-700 300 - 350 7.30 AM To 5.30 PM 
Silk (Kasaba, Kaivara) 300 200 - 300 8 AM To 6 PM 
Stone quarry (Muragamalla, 
Kaivara) 

450-500 - 8 AM To 6.30 PM 

 
Chikkaballapura Taluk: Kasaba, Nandi and Mandikallu* 

 Men’s wages Women’s wages Time 
Agriculture** 300 150-200 7/8 AM To 5/6PM 

 
*Mandikallu Hobli is backward area, because there the daily wages are very low 

**Type of agriculture work: Weeding, Planting, Sowing, and Cutting Grapes. 

 Mason wages Helper Wages - Men Helper Wages - Women 
Construction 
Workers 

700-800 400-500 250-300 

 
 
Gauribidanuru Taluk: Kasaba, Tondebhavi, Hosuru, D Palya, Manchenahalli and Nagaragere Hoblis 

 Men's wages Men's wages  

- at peak season 

Women’s 

wages 

Women’s wages  

- at peak season 

Agriculture 200 – 350 250 – 400 150 – 250 200 - 300 

 
Construction workers:  
Mason’s helper 

500 -- 300 -- 

Construction workers: Mason 700 -- -- -- 
Hotel 400 -- 250 -- 
Poultry farm 1200/month -- 1000/month  
Bricks Factory No. of Bricks Amount - - 
Male and Female 1000 800 - - 
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Madhugiri Taluk: 

 Men’s wages Men’s wages 
season 

Women’s wages Women’s wages 
season 

Agriculture 300 – 350 350 – 400 100 - 200 120 – 250 
Sericulture 
(Aralapura) 

250 350 150 Contract by 2 
persons to rear 
silkworm (15-20 
days) 
for Rs. 15000 

 Mason 
wages 

Helper’s wages – 
men 

Women’s wages Male and Female 

Construction 
work 

500-600 350-400 200-250 250 

Bricks 
(Puravara) 

 Male & Female No of bricks: 
1000 

600 

 
Pavagada Taluk: Kasaba, Y N Hosakote, Nagamadike and Needgal Hoblis 

 Men’s wages Men's wages  
- at peak season 

Women’s 
wages 

Women’s 
wages 
- at peak 
season 

Agriculture 250 - 300 350 120 - 130 200 
Construction work - 
Urban 

350 -- 250 -- 

Construction work - 
Rural 

300 -- 120-130 -- 

 

Gudibande Taluk: Hampasandra and Somenahalli Hoblis 

 Men’s 
Wages 

Women’s Wages Time 

Agriculture 300 - 400 150 - 250 8/9 AM To 5/6.00 PM 
 

350 people go to distant villages for grape cutting 9.00 AM To 7.00 PM 
 

Construction 
work- 
Helper 

400 250 9.00 AM To 6.00 PM 

Construction 
work- 
Mason 

700 - 9.00 AM To 6.00 PM 
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Shidlaghatta Taluk: Kasba, Jamgamakote, Bashettihalli and Sadali Hoblis 

 Men’s Wages Women’s Wages Time 
Agriculture 250 - 350 150 - 200 7/9 AM To 5/6 PM 
Construction work –
Helper 

400 - 9.00 AM To 5.00 PM 

Construction work – 
Mason 

700 - 9.00 AM To 5.00 PM 

 

Bagepalli Taluk: Kasba, Guluru, Cheluru, Mittemari and Chakavelu Hoblis 

 Men’s Wages Women’s 
Wages 

Time 

Agriculture 250 - 300 150 - 200 9 AM To 6 PM 
Construction work- Helper 500 250-350 - 
Construction work –Mason 700 -- - 

 

Yadagiri Taluk: Kasaba, Guramatakal, Saidapura, Attikuni, Balichakra and Konkala Hoblis 

 Men’s Wages Women’s 
Wages 

Time 

Agriculture 300 - 350 120 - 150 10 AM To 6/6.30 PM 
Construction work- Helper 350 200 10 AM To 6 PM 
Construction work –Mason 600 - 10 AM To 6 PM 

 

  Bricks With 
Advance 

Without 
Advance 

Time 

Brick factory - 12 Male & 
Female 

1000 -- 800 6 AM to 7PM 

Cement factory- 4 Male & 
Female 

1000 4000 5000 6 AM to 7 PM 

 

Magadi Taluk: Kasaba, Madabal, Tippasandra, Kuduru and Soluru hoblis 

  Men’s Wages Women’s Wages Time 
 Agriculture 300 200 8 AM To 6 PM 

Construction workers - Throughout the Taluk 
 Construction work- 

Helper 
400 350 8 AM To 6 PM 

 Construction work -
Mason 

700 350 8 AM To 6 PM 

 Silk thread doubling 400 400 7 AM To 6 PM 
 Bricks factory 1000 bricks 600 7 AM To 7 PM 
 Quarry 1000 stones 2000 -- 
 Silk factory (men & 

women) 
18-20 per hour 
(with Advance) 

25-30 per hour 
(without Advance) 

7/8 AM To 7.00 
PM 
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Channapattana Taluk 

 Men’s 
Wages 

Men's 
wages 
peak 
season 

Women’s 
wages 

Women’s 
wages 
- peak 
season 

Others 
benefits 

Time 

Cultivation 300 350 150 200 Meal 9 AM To 5 PM 
Silk farming 300 -- 120 -- Meal 7 AM To 5 PM 
Mason’s 
helper 

350 400 250 -- -- 8 AM To 6 PM 

Mason 600 700 -- -- -- 8 AM To 6 PM 
Poultry Farm 400 -- 300 -- -- 7 AM To 6 PM 
Removing 
(silk) Yarn 

400 -- 200 -- -- 7 AM To 6 PM 

Bricks factory Male & 
Female 
 

1000 
bricks 

600 
Advance) 

(with 

800 
(without 
Advance) 

-- 9.00 AM To 
6.00 PM 

Quarry Male 50 stones 200 -- -- -- 
Female 3 Basket 

Jelly 
60 -- -- -- 

 
Maddur Taluk 

Hobli Men’s 
Wages 

Men's wages 
peak season 

Women’s 
wages 

Women’s wages 
peak season 

Time 

Cultivation 300 350 120 140 9 AM To 6 PM 
Sugarcane 
cutting 

240 -- 200 -- -- 

Poultry farm 150 -- 100 -- 7 Am To 6 PM 
Hotel 230 -- 200 -- 7 Am To 6 PM 
Jaggery 
making 

350-400 -- 250 -- 7 Am To 6 PM 

Mason’s 
Helper 

350 -- 250 -- 8 Am To 6 PM 

Mason 600 -- -- -- 8 Am To 6 PM 
Brick Factory 
(1000 bricks) 

Men 
/ Women 

 600 
Advance) 
(with 

800 
(without 
Advance) 

-- 

Quarry 
(50 stones) 

200   -- -- 
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H D Kote Taluk: 

 Male Women 
/ Children 

Time Leased 
work 

Ploughing, sowing, 
weeding, harvesting 

350 - 400 150 - 200 8/9 AM To  
5/5.30 PM 

3 months 
(April 
to June) 

Picking Cotton 300 170 – 200 8.00 AM To 5.30 PM Oct-Nov 
Wetland ploughing, 
planting, harvesting 

10- 12 persons 
(lease per Acre) 

2500 - 2800 7.00 AM To 6.30 PM Aug- Sep 

Cotton ploughing, 
sowing, weeding, 
harvesting 

 
  300 

 
140 - 170 

 
 9 AM To 6 PM 

 
 Oct-Nov 

Sugar cane & banana 
cultivation 

350-400  
+ Meal 

170-200  
+ Meal 

8/9 AM To 5.30 PM June to 
August 

Harvesting 350-400  
+ Meal 

170-200  
+ Meal 

8/9 AM To 5.30 PM July to 
September 

 
Tobacco cultivation 

One measure Rs. 4 15-20 group  
(men & women) 

 
July to 
September 350 - 400 170 – 200  

   
Construction work- 
mason Construction 
work- helper 

700 - 9.00 AM To 5.30 PM All months 
400 250 

 
Bailahongala Taluk: 

  Men’s 
wages 

Women’s 
wages 

At peak 
season* 

Time 

 Agriculture 150 - 200 100 - 150 200 10 AM To 6 PM/ 
8 AM To 3 PM 

 
 Construction work- 

Mason 
600 -- -- -- 

 Construction work - 
Helper 

200 350 -- -- 

 Migration to  
Goa & Maharashtra 

450-500 -- -- -- 

 Poultry farm 300 150 -- -- 
 

*- Contracting by 10 persons for soybean harvesting - per acre Rs. 1700 rupees;  
Complete harvesting of 2-3 acres per day and get Rs. 300-350 per head. 

- During maize harvesting season, men get Rs. 250 and women, Rs. 200 
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Gudibande Taluk 

Minimum Wages and Equal Wages Strike in front of Tahsildar Office and Labour Office 
2019. Different Labour Organizations across the Taluk have participated and Protest happened about the problems 
Agriculture Labourers, Construction Labourers, Migrant Labourers and all other Unorganized Sectors Labourers.

Shidlaghatta Taluk 

Minimum Wages and Equal Wages Seminar at Dr. B. R.
Different Labour Organizations across the Taluk have participated and discussion happened about the problems of 
Agriculture Labourers, Construction Labourers, Migrant Labourers and all other Unorga

VIMUKTI TRUST ANNUAL REPORT 2019-20 

ROAD, NAGARABHAVI VILLAGE, BENGALURU-560072.  jeevika90@gmail.com / vimuktitrust@gmail.com

Gudibande Taluk - Jeevika - Minimum Wages Program Photos

 

  
Minimum Wages and Equal Wages Strike in front of Tahsildar Office and Labour Office at Gudibande Town

ifferent Labour Organizations across the Taluk have participated and Protest happened about the problems 
Agriculture Labourers, Construction Labourers, Migrant Labourers and all other Unorganized Sectors Labourers.

 
Shidlaghatta Taluk - Jeevika - Minimum Wages Program Photos

     

     
Minimum Wages and Equal Wages Seminar at Dr. B. R. Ambedkar Bhavan, Shidlaghatta Town

ifferent Labour Organizations across the Taluk have participated and discussion happened about the problems of 
Agriculture Labourers, Construction Labourers, Migrant Labourers and all other Unorganized Sectors Labourers
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Program Photos 

 

 
at Gudibande Town on 25th October, 

ifferent Labour Organizations across the Taluk have participated and Protest happened about the problems of 
Agriculture Labourers, Construction Labourers, Migrant Labourers and all other Unorganized Sectors Labourers. 

Minimum Wages Program Photos 

 

 
Ambedkar Bhavan, Shidlaghatta Town on 25th October, 2019. 

ifferent Labour Organizations across the Taluk have participated and discussion happened about the problems of 
nized Sectors Labourers. 
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Annex -C: Detailed information on different unorganised sectors of sericulture, ginger 
cultivation, brick kilns, poultry farms, roadside Dhabas and sheep grazing: 

1. Sericulture - Filatures [removing of silk thread from cocoons] in Channapattana Taluk of 
Ramanagara District: 

There are 30 Filatures in Channapattana town which are owned mostly by Muslims. The owners visit 
the Silk Market every day morning and buy 50kg of cocoons from the farmers daily. In each Filature, 
there would be 15 to 20 workers, women and men, employed. They come from the nearby villages. 
They work from 7 am till 6 pm. The average working day is 10 hours. Some may work even for 14 
hours. During the days of load shedding and power cut, the work timings is only for four to five hours 
in the evenings, i.e., 6 to 10 pm. Women workers’ job is to boil the cocoons, take out the thread from 
the cocoons and get it into the rotating pulleys. They also have to take out the remaining dead worms 
and waste. The men workers take care of the rotating pulleys and when they are full of silk thread, get 
them transferred to another set of pulleys where the thread is dried over fire. The dried thread is 
bundled up and taken to the market for selling. 

The daily wage for women ranges from Rs. 180/- to Rs. 230/-. During the times of load shedding, the 
wage is Rs. 140/- for 4 – 5 hours work. The men workers are paid @ Rs. 25 per pulley. They are 
supposed to fill 12 pulleys per day. That would make a daily wage of Rs. 300/- for work from 7 am to 6 
pm. The wages are paid once in a week. 

The labourers receive loans for any of their emergencies at home. They could be anywhere from Rs. 
20,000/- to Rs. 50,000/-. All labourers take some advance, making them obligated to work for the 
same owner. Thus, they cannot go elsewhere for work. 

The work in filatures involves using bare hands in hot water. The cocoons have to be boiled in hot 
water and the thread has to be pulled out from the cocoons floating above the steaming water. It is 
quite dangerous. Blisters appear over the palms and finger tips. Inhaling of stinking fumes leads to 
diseases like Asthma and TB. Men also succumb to these diseases. Workers have to report to work 
every day even when they are sick. Otherwise, the owners threaten them to repay their loans. The 
local leaders and government officials do not bother about these conditions. 

2. Sericulture – Silk Factories [turning silk thread into yarn] in Magadi Taluk of Ramanagara 
District: 

There are 25 small and 35 large silk factories are in Magadi town. In the small factories, there could be 
two to three workers and in the large factories, there could be five to seven workers. Around 300 
workers, 100 men and 200 women work from 8am to evening 7pm. 

The daily wages for those without any loan or advance is Rs. 200/- to Rs. 220/-. If one has a loan, then 
the worker is paid between Rs. 160/- and Rs. 180/- per day. The work leads to many health hazards. 
Children’s death rate is high due to lack of potable water, good shelter, nutritious food and clean 
environment where the workers live. 
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3. Ginger cultivation in H. D. Kote Taluk: 

Ginger cultivation as a cash crop is becoming common in HD Kote Taluk. Agriculturists from the 
neighbouring state of Kerala take 15 – 20 acres of land on yearly lease from the local farmers. The 
annual lease amount ranges from Rs. 90,000/- and Rs. 120,000/- if the land is fertile and has bore well 
water facility. For land without bore well water facility, it is between Rs. 40,000/- and Rs. 60,000/- 

Ginger cultivation starts from January. Both men and women are involved in different works 
throughout the period of crop. On an average, there would be 20 and 30 workers on a ginger farm. 

The income from the crop is Rs. 15 to Rs. 20 Lakh per acre per year against an expense of Rs. 2 and Rs. 
4 lakh per acre. The women workers are paid Rs. 200 and the men, Rs. 400 per day. They the work 
from 9 am to 5.30 pm. 

4. Brick factories in Gudibande, Bagepalli, Gauribidanur, Madhugiri & Yadgiri Taluks: 

 Gudibande Taluk in Chikkaballapura district: 

There are 16 Brick Factories in the taluk. Totally 44 men and 30 women work there as daily wage 
labourers. Their wages range from Rs. 200/- to Rs. 400/- and they work from 6 am and 6 pm. Men and 
women are engaged in various processes from the mixing of the mud till the burning of bricks. 
Normally a couple, husband and wife work together. Both of them can make anywhere between 600 
to 1000 bricks per day. The wages for every 1000 bricks are Rs. 800/-. If there is an advance, the wage 
could be less by Rs. 200-300. This is the case in all the taluks. 

There are three Cement Brick Factories in the taluk where 15 men and 10 women work on daily 
wages starting from Rs. 200/- to Rs. 400/- for the work timings between 6 am and 6 pm. Here also, 
men and women work in all processes of making cement bricks. A team of eight persons are engaged 
in a factory. Their wages together are Rs. 3,250 fro 1,500 cement bricks. Normally the team can 
produce only 1000 to 1200 bricks per day. Out of the Rs. 3,250, the machine operator gets Rs. 750, the 
two cement mixers get Rs. 500 each and the remaining labourers get Rs. 400 each, if men and Rs. 300, 
if women. Migrant Labourers from Orissa, Andhra Pradesh and Tamil Nadu are found in large 
numbers in both mud brick and cement brick factories. The migrant labourers are not provided with 
basic facilities like clean water, proper shelter and hygienic food. Their Children do not attend school. 
They lack nutritious food making them sickly. 

 Bagepalli Taluk in Chikkaballapura district: 

There are 58 brick factories in the taluk. With 348 labourers, 215 men and 122 women, there would 
be on an average, six workers in a factory. Among them, 160 are migrant labourers from Odisha and 
Tamil Nadu and the remaining 188 are locals. They work from 6 am to 7 pm. A couple gets Rs. 800/- 
for every 1000 bricks. There are totally 50 children in the families of the workers. They stay at the 
sheds constructed the factories and do not attend any school. Only 14 kids go for Anganawadi centres. 
Some older children help their parents in their work. 
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Bagepalli Taluk 

Minimum Wages and Equal Wages Seminar at Dr. B
Labour Organizations across the Taluk have participated and discussion happened about the problems of Agriculture 
Labourers, Construction Labourers, Migrant Labourers and all other Unorganized Sectors Laboure
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Bagepalli Taluk - Jeevika - Minimum Wages Program Photos

Minimum Wages and Equal Wages Seminar at Dr. B.R. Ambedkar Bhavan, Bagepalli Town 
Labour Organizations across the Taluk have participated and discussion happened about the problems of Agriculture 
Labourers, Construction Labourers, Migrant Labourers and all other Unorganized Sectors Laboure
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Minimum Wages Program Photos 

 

 

 
 on 25th October, 2019. Different 

Labour Organizations across the Taluk have participated and discussion happened about the problems of Agriculture 
Labourers, Construction Labourers, Migrant Labourers and all other Unorganized Sectors Labourers. 

Page -17 



VIMUKTI TRUST ANNUAL REPORT 2019-20 

1289, ISEC ROAD, NAGARABHAVI VILLAGE, BENGALURU-560072.  jeevika90@gmail.com / vimuktitrust@gmail.com / www.jeevikafree.org 

 Gowribidanuru Taluk in Chikkaballapura district: 

55 brick factories are found in the taluk. 220 labourers, 110 men and 110 women work in them 
making an average of 4 labourers per factory. They work from 6 am to 6 pm. A couple gets Rs. 800/- to 
Rs. 900/- for every 1000 bricks. There are migrant labourers from Odisha and Andhra Pradesh. Most 
of their children attend local government school. 

 Madhugiri Taluk in Tumakuru district 

There are totally 18 brick factories in the taluk. Out of them two have more than 20 labourers, four 
have 10 to 20 labourers and the rest 12 are small ones, employing less than 10 labourers. Totally 218 
labourers, 157 men and 61 women work in them. They work from 6 am and 6 pm. Men and women 
are involved throughout the processes of mixing mud, putting it in moulds, drying the wet bricks, then 
piling them up and burning them. A couple mixing mud for 1000 bricks gets Rs. 600. They mix mud for 
2-3 thousand bricks per day. The person putting the mud in mould gets Rs. 300 per 1000 bricks and 
he puts mud in 2-3 thousand moulds per day. The person piling the bricks gets Rs. 600 per day and his 
helper gets Rs. 300. Continuously working in wet mud, dust, smoke and fire affects the health of the 
workers. Their children remain illiterate without an opportunity for sound education. 

 Yadagiri Taluk in Yadagiri District 

12 Brick Factories are found in the taluk. 72 labourers, 37 men and 35 women work in them making 
an average of six workers per factory. They work from 6 am to 6 pm. 

Women labourers get a daily wage of Rs. 200/- to Rs. 250/-. Those without an advance get Rs. 100/- 
to Rs. 150/-. Men without a loan get a daily wage of Rs. 300/- and those with advances get Rs. 200/-. A 
couple usually takes two days to make 1000 bricks. The wages for 1000 bricks are Rs. 1000. 

There are four cement brick factories in the taluk. 30 labourers, 20 men and 10 women work in them. 
They work from 6 am to 6 pm. In each factory, on an average six to seven persons are engaged in the 
production. They together make 1000 cement bricks for two days and the wages are Rs. 3000/- 
4000/-. All are migrant labourers from Odisha and Telangana. Most of their children attend local 
government schools. 

5. Poultry Farms in Gowribidanuru Taluk in Chikkaballapura district: 

There are 15 poultry farms in the taluk. 90 labourers, 50 Men and 40 Women work in them. They 
work from 6 am to 6 pm. Women labourers without any loan get daily wages from Rs. 150/- to Rs. 
200/-, and those with an advance get Rs. 100/- to Rs. 120/-. Men labourers without any loan get daily 
wages of Rs. 300/- and those with an advance get Rs. 250/- 

6. Roadside eateries, Dhabas in Yadagiri Taluk of Yadagiri District: 

There are 8 Dhaba Hotels in the taluk. 30 labourers work in them on a daily wage basis from 12 noon 
to 10 at night. The daily wages is Rs. 500/- for cook, Rs. 400/- for suppliers and Rs. 300 for cleaners. 
The labourers cannot go anywhere else to work as they have taken advances from the owners. Page -18 
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7. Sheep grazing in Bailahongala Taluk in Belagavi District: 

There are totally 30 Sheep Grazing Groups in 20 different villages across the taluk. 20 Shepherds work 
as care takers and are ‘annual’ bonded labourers. The shepherds are accompanied by their wives and 
children. All the family members are included in the task of taking care of the sheep. 

They get for annual wages one set of clothes, a pair of slippers and two to three sheep. Some get Rs. 
20,000/- to Rs. 40,000/- without any other benefit. Some others get Rs. 5-10 thousand and two sheep. 
They have to work 24x7 throughout the year. They do not return home for 3-6 months. They have to 
be constantly on the move, moving from one village to another in search of pasture. Since the children 
accompany their parents and join them in their tasks, they never attend schools. 

Annex -D: Efforts at building up a common front to organize mass programmes to implement 
MWs – organizing seminars and protests on October 25, 2019. 

In HD Kote Taluk, a seminar was conducted at Dr. B. R. Ambedkar Bhavan, H. D. Kote with 16 Local 
Labour Organizations from different unorganized sectors to urge the Government on the problems 
like minimum wages, equal wages, food security, social security, labourers harassment and other 
issues of Dalits, Moolanivasis and OBCs. More than nine presidents from different organizations 
participated in the event and supported the seminar. Discussion on equal wages for women was the 
highlight of the seminar. It was pointed out that men and women employees in public, private and 
corporate sectors avail equal salary like teachers, lawyers, doctors, clerks, SDM, DM, MLAs, MPs and 
MLCs. Then it was asked, why not for women and men daily wages labourers? It was decided to 
organize district level and state level mass protests to bring the attention of the Government to 
implement the minimum and equal wages in policy and in implementation. 

In Shidlaghatta Taluk, a seminar was conducted at Dr. B. R. Ambedkar Bhavan, Shidlaghatta with 52 
labourers from different unorganized sectors including construction labourers, brick kilns and stone 
quarry. The District Coordinator, Narayanaswamy introduced activities of JEEVIKA for the last 25 
years. 430 bonded labourers were given released certificates in early 2019. 62 SHGs for women were 
active in the taluk. Raising social awareness on different issues of labourers has been part of the 
movement. The seminar highlighted the topic of minimum wages & equal wages. The Executive Officer 
of Shidlaghatta Taluk Panchayat, Mr. Shivakumar, presided over the seminar and shared his personal 
links to the Bonded Labour System as his father was a bonded labour for 27 years. His father had 
struggled throughout his life to see that he became a KAS officer & his brother a Circle Inspector. The 
EO promised the labourers that he would look into this important matter, take necessary measures to 
report about it to the DM of Chikkaballapura district and to the Government as well. 

Narasimhappa, the state President of the Union of Bonded Labourers and Agricultural Workers 
(Karnataka Jeetadalu mattu Krushi Karmikara Okkuta) urged the Labour Inspector to follow the 
guidelines of the Minimum Wages Act, to conduct a survey on daily wage labourers and the workers in 
the factories, provide the unorganized sector workers with all the benefits from the Government. Smt. 
Anasuya Devi, the Social Welfare Officer, Mr. Venki, Taluk Coordinator, Dalit Sangharsha Samiti and 
Presidents and Coordinators of different labour organization were also present. Page -19 
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In Bagepalli Taluk, a seminar was conducted at Dr. B. R. Ambedkar Bhavan, Bagepalli with 275 
labourers from different unorganized sectors including construction labourers, brick kilns, stone 
quarry, poultry farms, cooking labourers. District Coordinator of
Munivenkatappa explained that the Law and Schemes of the Central Government were against 
Labourers, were increasing their problems continuously and most of the labourers were badly 
affected. The Farmers Association Pre
protests urging the Government for minimum and equal wages of Rs. 18,000/
was no response from the Labour

In Magadi Taluk, a protest was held in front of Taluk 
members. Some leaders of the local movements and Dalit organi
agreed to plan for a mass protest to implement the MWs.

In Pavagada Taluk of Tumakuru District, the activists
minimum wages and equal wages. A taluk level protest was organized on October 26, 2019 in 
collaboration with many local leaders from other labour organisations. Advocate Tamate 
Subbarayappa, Mr. Ugrappa from Ambedkar 
of farmers unions, labour unions and unorganized sector workers were also present. All of them 
agreed to hold a massive protest to demand minimum wages and equal wages.

Pavagada Taluk 

Minimum Wages and Equal Wages Seminar at Dr. B. R. Ambedkar Bhavan, Pavagada
Labour Organizations across the Taluk have participated and discussion happened about the problems 
Labourers, Construction Labourers, Migrant Labourers and all other Unorganized Sectors Labourers.
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a seminar was conducted at Dr. B. R. Ambedkar Bhavan, Bagepalli with 275 
labourers from different unorganized sectors including construction labourers, brick kilns, stone 
quarry, poultry farms, cooking labourers. District Coordinator of Construction Labour Association, Mr. 
Munivenkatappa explained that the Law and Schemes of the Central Government were against 
Labourers, were increasing their problems continuously and most of the labourers were badly 
affected. The Farmers Association President, Mr. Raghunatha Reddy stated that even after many 
protests urging the Government for minimum and equal wages of Rs. 18,000/
was no response from the Labour Department. 

, a protest was held in front of Taluk Panchayat Office by the activists and the Union 
members. Some leaders of the local movements and Dalit organizations joined in the protest. It was 
agreed to plan for a mass protest to implement the MWs. 

of Tumakuru District, the activists urged the Labour Officer to implement 
minimum wages and equal wages. A taluk level protest was organized on October 26, 2019 in 
collaboration with many local leaders from other labour organisations. Advocate Tamate 
Subbarayappa, Mr. Ugrappa from Ambedkar Forum, Mr. Ramanjinappa, a CPM leader, representative 
of farmers unions, labour unions and unorganized sector workers were also present. All of them 
agreed to hold a massive protest to demand minimum wages and equal wages.

Pavagada Taluk - Jeevika - Minimum Wages Program Photos

 

Minimum Wages and Equal Wages Seminar at Dr. B. R. Ambedkar Bhavan, Pavagada Town 
Labour Organizations across the Taluk have participated and discussion happened about the problems 
Labourers, Construction Labourers, Migrant Labourers and all other Unorganized Sectors Labourers.
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a seminar was conducted at Dr. B. R. Ambedkar Bhavan, Bagepalli with 275 
labourers from different unorganized sectors including construction labourers, brick kilns, stone 

Construction Labour Association, Mr. 
Munivenkatappa explained that the Law and Schemes of the Central Government were against 
Labourers, were increasing their problems continuously and most of the labourers were badly 

sident, Mr. Raghunatha Reddy stated that even after many 
protests urging the Government for minimum and equal wages of Rs. 18,000/- per month, still there 

Panchayat Office by the activists and the Union 
ations joined in the protest. It was 

urged the Labour Officer to implement 
minimum wages and equal wages. A taluk level protest was organized on October 26, 2019 in 
collaboration with many local leaders from other labour organisations. Advocate Tamate 

a, a CPM leader, representative 
of farmers unions, labour unions and unorganized sector workers were also present. All of them 
agreed to hold a massive protest to demand minimum wages and equal wages. 

m Wages Program Photos 

 

 
 on 25th October, 2019. Different 

Labour Organizations across the Taluk have participated and discussion happened about the problems of Agriculture 
Labourers, Construction Labourers, Migrant Labourers and all other Unorganized Sectors Labourers. 
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IV. Conclusion: 
                                 Eradication of bonded labour system through identification, release and 
rehabilitation of bonded labourers under the Bonded Labour Act, 1976 as also the implementation of 
MWs under the Minimum Wages Act, 1948 are mainly or totally administrative processes. But both 
the Acts also envisage prosecution of offenders. But the prosecution in both the cases 
giving relief to the labourers. JEEVIKA has been continuously making efforts to strengthen the 
administrative processes under the two Acts. Yet, some international NGOs and under their influence 
the administrators are  more and more inclin
it even to identify the labourers and give them relief. This approach will only lead to suppress the 
existence of bonded labour system and the non
phenomenon regarding the labourers coming under both the Acts, as explained above in nos. 1, 2 and 
5 in section III. Regarding bonded labour, we have taken the step of approaching the Karnataka High 
Court through two Public Interest Litigation

                        Regarding labourers not receiving the MWs, we have learnt that it is difficult to take up 
legal action at this stage. We require
organizations and movements in different unorgani
these sectors as possible. JEEVIKA made initial effort towards this on October 25, 2019. The 
suggestions were that we require to strengthen these processes and plan for a collective mass 
in a matter of 3-4 months. Due to various reasons this process could not be strengthened during the 
few months following October end, and completed during the project period ending December 2019 
or February 2020. However attempts are kept up. But th
to be held in April-May, 2020 and now the lockdown due to the corona virus pandemic, building up a 
mass action is quite uncertain in the near future. But JEEVIKA is committed to the process and will 
carry it forward at the earliest. 

JeeViKa –Jeeta Vimukti Karnataka
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Eradication of bonded labour system through identification, release and 
labourers under the Bonded Labour Act, 1976 as also the implementation of 

MWs under the Minimum Wages Act, 1948 are mainly or totally administrative processes. But both 
the Acts also envisage prosecution of offenders. But the prosecution in both the cases 
giving relief to the labourers. JEEVIKA has been continuously making efforts to strengthen the 
administrative processes under the two Acts. Yet, some international NGOs and under their influence 
the administrators are  more and more inclined to take recourse to prosecution as a first step and use 
it even to identify the labourers and give them relief. This approach will only lead to suppress the 
existence of bonded labour system and the non-implementation of the MWs. We have witnessed this 
phenomenon regarding the labourers coming under both the Acts, as explained above in nos. 1, 2 and 
5 in section III. Regarding bonded labour, we have taken the step of approaching the Karnataka High 

Public Interest Litigations (PILs), to be field soon. 

Regarding labourers not receiving the MWs, we have learnt that it is difficult to take up 
legal action at this stage. We require to build a strong mass organization by involving all the 

in different unorganized sectors and get together as many workers in 
these sectors as possible. JEEVIKA made initial effort towards this on October 25, 2019. The 
suggestions were that we require to strengthen these processes and plan for a collective mass 

4 months. Due to various reasons this process could not be strengthened during the 
few months following October end, and completed during the project period ending December 2019 
or February 2020. However attempts are kept up. But the elections in Karnataka to Gram Panchayats 

May, 2020 and now the lockdown due to the corona virus pandemic, building up a 
mass action is quite uncertain in the near future. But JEEVIKA is committed to the process and will 
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Eradication of bonded labour system through identification, release and 
labourers under the Bonded Labour Act, 1976 as also the implementation of 

MWs under the Minimum Wages Act, 1948 are mainly or totally administrative processes. But both 
the Acts also envisage prosecution of offenders. But the prosecution in both the cases is consequent to 
giving relief to the labourers. JEEVIKA has been continuously making efforts to strengthen the 
administrative processes under the two Acts. Yet, some international NGOs and under their influence 

ed to take recourse to prosecution as a first step and use 
it even to identify the labourers and give them relief. This approach will only lead to suppress the 

implementation of the MWs. We have witnessed this 
phenomenon regarding the labourers coming under both the Acts, as explained above in nos. 1, 2 and 
5 in section III. Regarding bonded labour, we have taken the step of approaching the Karnataka High 

Regarding labourers not receiving the MWs, we have learnt that it is difficult to take up 
build a strong mass organization by involving all the 

ed sectors and get together as many workers in 
these sectors as possible. JEEVIKA made initial effort towards this on October 25, 2019. The 
suggestions were that we require to strengthen these processes and plan for a collective mass action 

4 months. Due to various reasons this process could not be strengthened during the 
few months following October end, and completed during the project period ending December 2019 

e elections in Karnataka to Gram Panchayats 
May, 2020 and now the lockdown due to the corona virus pandemic, building up a 

mass action is quite uncertain in the near future. But JEEVIKA is committed to the process and will 
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